EDITORIAL we are not in such dire straits? Could we show tangible examples of exemplary teamwork, of seamless services, of stellar communication, of genuine integration and co-operation that is stopping waste, improving lives and making a dramatic difference to people's health? For the sake of many of our careers and "legacies", let alone the lives of our patients, clients and communities, I really hope so.
What Ham and Berwick are describing as serious systemic problems in a major hospital that has been assessed as "outstanding", look like health service and health professional 101 issues. What these would look like in a poorly performing hospital defies all description. This is not a complaint that we have not cured cancer yet. These are findings that we cannot communicate, that we cannot share vital information, that we cannot play nicely and cooperate in teams the way we would expect a group of kindergarten kids to, and that we do not know how to operate a connected, local system, let alone a truly national health ser- How would nurses react to such a damning assessment? Would we share the same views? Are we living in a similar Groundhog
